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Department Financial Report
Marine Corps League, Department of West Virginia Hershel “Woody” Williams 
Scholarship Foundation:
19 Jan 2011 beginning balance: $13,939.28    Deposits: $100.00   Interest: $3.21
16 Feb 2011 ending balance: $14,042.49
Please send all donations to John Nanny, P.O. Box 2121, Wheeling, WV 26003-0234.
Marine Corps League, Department of West Virginia General Account and Paymaster 
Report: 
19 Jan 2011 statement beginning balance: $4,501.12    Deposits: $40.00 Debits: $204.10
16 Feb 2011 statement ending balance: $4,337.02
Paymaster Gill reports that the National PLM interest will be $3.07 per life member this 
year. Detachments should receive their interest checks soon.  He mentions that the 
National Bylaws have now been updated on the MCL National website. The changes 
from the 2010 National Convention (Change 16) are all included. However, they saved 
the Bylaws as an Adobe X PDF document. You must download Adobe Reader X to 
access the Bylaws. Go to http://www.mcleague.com to get to the website, scroll down 
and click on "National Bylaws" under "Main Menu" on the left side. When the Bylaws 
page comes up, click on "Complete MCL National Bylaws updated through 2010". If 
you cannot open the Bylaws, then click on the blue "Click Here" where it says "NOTE: If 
you have any problems viewing the documents above, Click Here".
------------------------------------------------------------------------------------------------------------

2010 Approved Department Bylaws Changes
Dept Adjutant/Paymaster Gill has mailed every detachment two copies of the Department 
of West Virginia Bylaws and Administrative procedures that includes all of the approved 
Bylaw changes that were voted in at the 2010 State Convention. This May 2010 revision 
of the 2007 edition has been approved by the Bylaws Committee and the Department of 
West Virginia Marine Corps League Judge Advocate. Adj Gill sent out notebooks to 
every detachment Commandant last year and these Bylaws are to be placed in those 
notebooks. If a current detachment Commandant does not have a notebook(s), then check 
with the prior Commandant that you replaced and get your notebook(s). Remind them, 
and consider this a reminder, that the notebooks belong to the office and not to the officer. 
They should be passed on to your replacement when you leave office.

http://www.mcleague.com/
http://www.mcleague.com/mdp/pdf/bylaws/2010NationalBylawsComplete.pdf


Detachment Web Page
The majority of Detachments within the Department have an active web page and a Web 
Sergeant assigned. When your detachment has an officer change, or after installing new 
officers, be sure to update your detachment web page.  These detachments, Det 577, Det 
977, Det 981, Det 1087 and Det 1143, do not have a Web Sergeant assigned and they 
need to contact the Dept Web Sgt Steve Swenton at sswenton@comcast.net or 304-277-
3550 for assistance in setting up an active web page. MCL NJVC Kovalcik has tasked 
each department to ensure that the department and every detachment has a Web Sergeant 
and will focus on this area in the future so it’s important to take action to comply. The 
Professional Development Program disk that was either given to Detachment 
Commandants at the Quarterly meeting in Parkersburg or mailed to them by Dept Adj 
Gill has a section on how to sign up and manage your Detachment web page. Take a look 
at this section and you will see the benefits of maintaining an active web page.
------------------------------------------------------------------------------------------------------------

Detachment Reports
Annual election of Detachment Officers is after October 1 and before May 15. 
Installation must be conducted within thirty (30) days of the election. The Detachment 
Adjutant should fill out the Report of Officers and Installation and have the installing 
officer sign it and then forward it to the Department Adjutant for forwarding to the 
Division Vice Commandant, and then to National Headquarters within fifteen (15) days 
of the Installation so as to arrive no later than 30 June of each year.  After annual officer 
installations are complete, the Detachment must complete and file a Corporation Annual 
Report prior to 1 July each year and mail to the WV Secretary of State, Business and 
Licensing Division. If Officers are installed after 1 July, the Detachment must file an 
Application to Appoint or Change Officers, and/or Office Addresses with the WV 
Secretary of State. The form can be obtained by calling the Secretary of State’s office. 
Once the form is completed, a copy should be mailed to the Department Adjutant for 
record purposes. 

The Detachment is required to have a WV State Tax Department Business Registration
Certificate. This Certificate is usually good for two years and will be indicated on the
Detachment certificate. Every Detachment and Department of the Marine Corps League 
is now required by the IRS to file some sort of annual return regardless of their income. 
They must file either Form 990, 990EZ or 990-N even though they are non-profit 
organizations.  Log on the IRS website at http:///epostcard.form990.org/ and then just 
follow the instructions to complete the form 990-N. You will receive an email 
confirmation from IRS. Forward a copy of this IRS confirmation to National 
Adjutant/Paymaster Meg Thoburn at mthoburn@mcleague.org and also forward a copy 
to Dept Adjutant/Paymaster George Gill at gogill@suddenlink.net. This report cannot be 
filed until after the fiscal year ends for all detachments on June 30.  National utilizes 
these 990 reports to update the annual report required by the Group Exemption filing 
requirements to IRS. The best way to communicate with National Headquarters is via
e-mail and it also leaves a paper trail thus allowing them to look up documentation to a 
problem without keeping their phone lines tied up.

The Detachment will annually audit its participating Life Members as shown on the
Quarterly Member Listing of 30 June each year. Following the audit, the detachment will
annotate a copy of the Quarterly Member Listing with appropriate remarks to show
additions, deletions and other adjustments. Each adjustment will include the reason and
whenever possible will cite supporting documentation to assist in correcting the records
in National Headquarters. The annotated listing will be certified to be correct as

mailto:gogill@suddenlink.net
mailto:mthoburn@mcleague.org
mailto:sswenton@comcast.net


annotated by the Detachment Commandant and Detachment Paymaster by signing it and 
returning it to the National Adjutant/Paymaster at National Headquarters through the
Department Paymaster. This must be received at National Headquarters before December
31. No funds from the interest on the Life Member Fund will be distributed to the
detachment until the certified listing is received at National. If the detachment fails to
submit the annual Eligible Life Member Audit by 31 December of a given year, the
detachment’s quota of the interest distribution shall remain in the blocked fund.

A summary of events that the Detachment has participated in during a reported period
that the Department specifies will be prepared, called a Detachment Quarterly Report, 
and a copy will be given to the Department Commandant and Department Adjutant 
during all Department Quarterly meetings. The Detachment Commandant or designated 
officer will give this Detachment Report during the meeting. An entire yearly summary of 
Detachment events from the Department Convention through May of the pending
Department Convention will be prepared and given during the annual Department
Convention. 

Upon notification of a death of a Detachment member, the Chaplain will complete a
Notice of Death and forward to the Department Chaplain. Upon notice of the death of an
inactive member, a letter of notification will be sent to the National Adjutant/Paymaster.
------------------------------------------------------------------------------------------------------------

Department Convention and Quarterly Meetings Bid Submissions
Bids for each Department Convention shall be made at any Department meeting by a 
Detachment Commandant with the prior approval of their detachment to place a formal 
bid.  Bids to host a Department Quarterly meeting shall be submitted to the Time and 
Place Committee prior to August 1 of each year. In the event two or more bids are 
received for a Department Convention or Department Quarterly meeting, the site will be 
selected by the members in attendance. Quarterly meeting location and dates are subject 
to change/modification due to weather and national emergencies.
------------------------------------------------------------------------------------------------------------

National Jr. Vice Commandant’s Award
Any member within the department who recruits at least 5 or more new members 
between 1 July 2010 and 30 June 2011 is eligible to receive the National Jr Vice 
Commandant’s Award for recruiting. National Bylaws and Administrative Procedures, 
Enclosure Four, page 19, must be filled out by the individual member and signed by the 
Detachment Commandant and Detachment Adjutant/Paymaster, then mailed to National 
Jr Vice Commandant John W. Kovalcik, Marine Corps League, 1321 Royal Devon Drive, 
Myrtle Beach, SC  29575-5852. A certificate will be issued to the individual member.
-----------------------------------------------------------------------------------------------------------

Agent Orange Use in Korea
Veterans exposed to herbicides while serving along the demilitarized zone (DMZ) in 
Korea will have an easier path to access quality health care and benefits under a 
Department of Veterans Affairs (VA) final regulation that will expand the dates when 
illnesses caused by herbicide exposure can be presumed to be related to Agent Orange. 
Under the final regulation published 25 JAN in the Federal Register, the VA will presume 
herbicide exposure for any veteran who served between April 1, 1968, and Aug. 31, 1971, 
in a unit determined by VA and the Department of Defense (DoD) to have operated in an 
area in or near the Korean DMZ in which herbicides were applied. Previously, the VA 
recognized that Agent Orange exposure could only be conceded to veterans who served 
in certain units along the Korean DMZ between April 1968 and July 1969. In practical 
terms, eligible veterans who have specific illnesses VA presumes to be associated with 



herbicide exposure do not have to prove an association between their illness and their 
military service. This presumption simplifies and speeds up the application process for 
benefits and ensures that veterans receive the benefits they deserve. VA encourages 
veterans with covered service in Korea who have medical conditions that may be related 
to Agent Orange to submit their applications for access to VA health care and 
compensation as soon as possible so the agency can begin processing their claims. 
Individuals can go to http://www.vba.va.gov/bln/21/AO/claimherbicide.htm to get a more 
complete understanding of how to file a claim for presumptive conditions related to 
herbicide exposure, as well as what evidence is needed by VA to make a decision about 
disability compensation or survivors benefits. Additional information about Agent Orange 
and VA's services for Veterans exposed to the chemical is available at 
http://www.publichealth.va.gov/exposures/agentorange
The new regulation is available on the Office of the Federal Register website at 
http://www.ofr.gov/?
------------------------------------------------------------------------------------------------------------

VA Claim Tips 
Filing a first claim for disability compensation can be a stressful experience.  The stress 
can originate from one or more of the following factors: physical or mental discomfort, 
financial need, that transitional feeling when you are no longer in the military but not 
really a civilian, concern about the outcome, lack of knowledge of the process, unrealistic 
expectations, erroneous assumptions, things you have heard from other veterans and the 
media and just dealing with a bureaucracy.  To overcome your concerns the following tips 
are provided to demystify the process and empower you with information you need and 
what you can expect. Recommendations dealing with large organizations can be 
frustrating. Some things that appear clear and certain to you may not be to others. 
Additionally, legal requirements can sometimes be confusing and time consuming.  To 
have the best experience possible the following info is provided: 
1. If you are still on active duty and thinking about getting out and filing a claim, go 
through the Benefit Delivery At Discharge or BDD program at your installation. To 
qualify you must have between 60 and 180 days left on active duty. They will take your 
claim and get you examined before you go home. Normally, decisions are available about 
two months after you separate or retire. 
2. If you are still on active duty but have less than 60 days to go, you can still file a 
“Quick Start” claim. Quick Start claims are processed at dedicated facilities so decisions 
are quicker for most veterans. 
3. If you are out of service for less than a year, think you might have a claim, but are 
unsure if you want to “go through the hassle,” apply. The evidence is fresher and cleaner, 
there are unlikely to be what we refer to as “inter-current injuries” (i.e., your back hurts a 
little but when you get out you get a job as a long-haul truck driver or a construction 
working and don’t file a claim for years. In such cases even if there is some 
documentation of “something in service” without evidence of treatment for the condition 
within the first year, service connection is less certain).
4. If you’re concerned that it might not be appropriate to take money for a condition 
because “I’m fine, was just doing my duty and I have a job” -- there are a lot of people 
who feel that way -- consider this. I think you should file your claim. If granted, you can 
always decline to receive the money. If, at a later date, your condition worsens or you age 
and it interferes with our work, or you decide you want compensation after all, you can 
always contact the VA. That way you will be examined and determine your current level 
of disability. The VA won’t be trying to determine whether you warrant service 
connection in the first place. 
5. If you have been out of the service longer but still think you have a condition related to 
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your service, apply! There is no filing time limit. It just might be a little more complex 
and take a little longer because of the need to develop more records. 
6. The goal is to complete all claims within 125 days or four months by 2015 with 95 
percent accuracy. Right now more than 30 percent of claims are pending longer than that. 
Some claims, such as those involving participation in nuclear tests, covert operations, 
military sexual trauma or other similar circumstances where records may be difficult to 
locate, can and frequently do take longer, sometimes much longer. 
7. To meet the challenge of a rapidly growing claims volume, VA has been provided with 
significant numbers of new staff in the last couple of years. Their jobs are complex and it 
takes a while to become fully qualified so if you think they made a mistake, ask  -- you 
may be right. 
Here is what you can do to help yourself and VA: 
1. Communicate, communicate, communicate.
2. Appoint a representative. While there are attorneys who will represent you for a fee, it 
is rarely necessary to pay to have your claim processed efficiently and successfully. 
National Service Organizations have trained personnel to assist you so seek one in your 
area.
3. Consider what you want to claim. Many service members and veterans have been told 
they should go through their service medical records and claim everything they have ever 
had or been treated for. While you can do that, it is likely to significantly increase your 
frustration level, result in unnecessary examinations, and slow the process without getting 
added benefits. You should not claim acute disabilities or illnesses you had in service 
unless they left a residual. For example, if you got the flu in service and got over it, the 
claim will be denied. On the other hand if you broke your leg and recovered from it you 
should claim that because the fracture, if found on X-ray, can be service connected. While 
it might only warrant a zero percent evaluation now, if you develop arthritis at the site 
later, you are covered. Those exposed to cold weather many years ago will not have 
frostbite now but might have residual arthritis in hands and feet. Many might have been 
exposed to asbestos in shipyards, or aboard ships, or while performing routine vehicle 
maintenance, or even from the felt (asbestos) lining in wooden crates of artillery shells, 
especially if this material was burnt. Benzene vapors in JP fuel or if used as cleaning 
agents can cause leukemia. Radar units with ionizing radiation can also cause leukemia. 
Some might have been exposed to agents listed in the Project Shad experiments. Agent 
Orange herbicides in stateside locations, Panama, Guam, Korea, Johnston Atoll, Okinawa 
and Vietnam are well documented. Don’t claim things like personality disorders, 
baldness, the fact that you wear glasses, or similar kinds of things because they are 
considered “constitutional or developmental abnormalities” that you would have gotten 
whether or not you were in service. The law doesn’t permit payment for these. Don’t 
claim lab results like hematuria (blood in the urine) or high cholesterol.  On the other 
hand, you should claim pseudofolliculitis barbae (a skin condition that affects some black 
people). 
4. If private providers have treated you, get the records and send them to the VA. While 
the application you fill out does offer the opportunity to sign a release and VA will 
request the records for you, VA cannot compel providers to send records nor pay for 
them. Far too often when VA sends a release a private provider, the provider ignores the 
request. If the provider does respond, many times they will ask that the VA pay them in 
advance for the records. In either case, the VA will have to write to you and tell you that 
if you want the records considered you will have to get them and send them. In the worse 
case this can add two to three months to the process. 
5. Show up for your examinations. 
6. The first thing you will get from VA once you file your claim is a lengthy letter 



commonly referred to as a “VCAA letter.” This is a letter required by the law that tells 
you what VA will do, what you will be expected to do, and in very general terms tell you 
how VA will decide. The letter may also include specific requests from your local 
regional office for information. Read it carefully for specific requests for information 
from the VA. Finally, the letter offers the option of completing an attachment telling the 
VA you have no more information. If that is the case, complete the form and return it 
immediately. If you don’t and you have no more information, VA will wait for 30 days 
before proceeding. Even if, during the course of working the claim you do get additional 
information, you can always submit it when you get it. 
7. When you get your decision, read it carefully. It will have attached to it the text of the 
actual rating decision explaining why VA decided their decision. If you think VA decision 
didn’t consider something, didn’t cover a topic, or is wrong, call your representative right 
away. If the VA made a mistake, they would rather just fix it now than get involved in a 
lengthy appeal that isn’t terribly satisfying for you or VA. Final Note: VA exists to serve 
those who served and their survivors. 
------------------------------------------------------------------------------------------------------------

Leadership Principles
Be technically and tactically proficient; Before you can lead, you must be able to do the 
job. As a Marine Corps League Officer, you must be able to demonstrate ability to 
accomplish your mission -- to do this you must be able to answer questions and 
demonstrate competence in your position.

Respect is the reward of the MCL Officer who shows competence. Tactical and technical 
competence can be learned by attending leadership schools; reading and becoming 
acquainted with the Bylaws, enclosures and Administrative Procedures; and from on the 
job training. To develop this leadership principle of being technically and tactically 
proficient, you should seek a well-rounded education by attending all of the leadership 
schools that are provided by the detachment, department or division. You can also do 
independent reading and researching through the different manuals that are provided, 
Roberts Rules of Order, the Uniform Manual, public relations and most especially, the 
Bylaws, Enclosures and the Administrative Procedures. Seek out and associate with 
capable leaders, observe and study their actions.

Seek opportunities to apply knowledge through exercise of command. Good leadership is 
acquired only through practice. Prepare yourself for the job of leader at the next higher 
level. Know yourself and seek improvement, and this principle of leadership should be 
developed by the use of leadership traits. Do self evaluations to determine your strengths 
and weaknesses. You should work hard to strengthen your weaknesses and use your 
strengths to their fullest capabilities.

With a knowledge of yourself and your knowledge of group behavior, you can determine 
the best way to deal with any given situation. In dealing with membership in certain 
situations, you may have to be firm, however, in many scenarios you may have to use the 
big-brother approach. But you must keep one thing in mind. You are dealing with 
volunteers. In you capacity as a Detachment officer, do not hesitate to ask advice from 
those that have “been there and done that.” It will show that you have not put yourself 
above them.

Make an honest evaluation of yourself to determine your strong qualities and your weak 
points. Strive to overcome any deficiencies that you may have. Seek the honest opinions 
of your friends and superiors to show you how to improve your leadership abilities. Learn 



by studying the cause for failure or success of other leaders. Develop a genuine interest in 
people and acquire the human touch. Master the art of effective writing and speech. Have 
a definite goal for the detachment and a plan to attain it. Know your members and look 
out for their welfare. This is extremely important. Know your member’s capabilities. You 
do not want to assign someone to a committee chair if he/she is nervous and cannot work 
without supervision.

Remember, all members are to be treated the same whether they are the most active or 
only come around once in a while. If you show the same concern for all of your 
members, over time you will earn their respect and loyalty. Be approachable, let the 
members see you in action. Put your member’s welfare before your own. Encourage 
individual development. Keep your members informed. Marines by nature are inquisitive. 
By keeping members informed, you are promoting efficiency and morale. You should 
promote initiative, enthusiasm, loyalty and convictions. Be alert to stop the spread of 
rumors by replacing them with the truth. Set the example; All too often as a member 
progresses through the ranks, he/she develops an attitude of “Do as I say, not as I do.”

Show your members that you are willing to do the same things that you ask them to do. 
Be out front. Be well groomed and in the proper uniform. Insist that your members are 
too. Be the shining example. Maintain an optimistic outlook. Always conduct yourself so 
that your personal habits are not open to criticism. By your performance, develop the 
thought within your membership that you are the best officer for the position that you 
hold. Delegate authority and avoid over supervision in order to develop leadership among 
subordinates.

To be successful:
You must be tolerant and be able to accept different personalities. You must respect the 
opinion of your members and never lose sight of the fact that these members are 
volunteers. You must also accept being in the majority at times. You must try to envision 
the perception of others. What you say to them and how you say it is important. What 
may seem innocent and harmless to you may be perceived by others as hurtful and 
calculating. Listen, listen, listen. Understand the true meaning of argue and offer reasons 
to dispute and discuss and always accept the majority rule. You don’t have to like it,  but 
you do have to accept it. What is best for the detachment is usually reflected by a 
majority vote. Keep your meeting moving and keep the idle chatter to a minimum. You 
should follow an agenda and stay on course. You should also have a monthly staff 
meeting and make them open to the membership. If you have intentions to become part of 
the leadership, you must read the Bylaws and Administrative Procedures and develop a 
working knowledge of the same.

Once elected:
Lead within the scope of your authority. Understand your limits. Make only the decisions 
that you are permitted to make. Accept the tasks that are assigned and exercise self 
initiative tasks. Understand the Chain of Command and know where you stand within the 
chain. Keep everyone in the chain informed. Communication is the key to Success

U  Understand your role within the chain of command.
S  Stay within your scope of leadership and delegate tasks. Stay out of the way and   

let them do their job.
M  manage your time efficiently so you can be effective.
C  Communication is the key to your success or failure and do not hesitate to 
disseminate.



West Virginia Veterans Legacy Project

Glenville State College is embarking on the West Virginia Veterans Legacy Project to 
establish an oral history collection that preserves and protects the recollections, 
memories, and stories of our local men and women who served in the U.S. military. Other 
aspects of the project include the collection of and/or digitization of memorabilia, letters, 
articles and photographs associated with West Virginia's part in our armed conflicts since 
World War II. This project has been made possible through funding provided by the U.S. 
Institute of Museum and Library Services.
The Legacy Project builds on the College’s World War II Heroes Project, which was to 
record and preserve the experiences of our local veterans from that specific conflict. This 
project will focus on collecting, preserving, and broadcasting stories of central West 
Virginia war veterans who served in the Korean War, the Vietnam War, the Persian Gulf 
War, and the current conflicts in Afghanistan and Iraq. Although you may have not served 
in the specific conflicts previously mentioned, we encourage all West Virginia veterans to 
complete our survey to help us in our goal of establishing an oral history collection that 
will best serve educational and scholarly activities. 
Veterans’ experiences are part of the American being. A West Virginian’s story of service 
complements a collective identity that West Virginians can share. The Legacy Project will 
engage students in realizing cross-generational traditions, values, and norms that 
characterize the era and the region. Students working with the project will be introduced 
to a vital segment of West Virginia history, interact with historians, and develop research 
skills. 
An online survey has been developed at www.glenville.edu/veterans. We hope that you 
will provide us with the information needed to help us accomplish our goals. We are 
building a list of willing participants from central West Virginia to better equip our 
students, staff, and faculty for the task of gathering these oral histories. POC is:
Jason Gum,  Robert F. Kidd Library/ Archives Glenville State College, 100 High St. 
Glenville, WV 26351
------------------------------------------------------------------------------------------------------------

Military Order of Devil Dogs

Unlike some other organizations, the Military Order of the Devil Dogs is created equal. 
Only regular members in good standing in the Marine Corps League, with one continuous 
year, may be "asked" to apply for membership. The success of the Pound is up to the 
membership and especially up to its leadership. The Kennel and the Pack will help, but 
will not do the work for the Pound, nor can they guarantee its success. The official 
publication of the Military Order of Devil Dogs is the Woof-O-Gram. This publication is 
an excellent source of communication and put out quarterly to its members.

The Order is organized in nearly every state where there is a Marine Corps League 
presence. Now in its 68th year, the Order boasts a semi-permanent headquarters in 
Michigan, a full-time Kennel Dog Robber, National Executive Secretary and Bookkeeper.
The Order, the FUN and HONOR SOCIETY of the Marine Corps League, is comprised 
of only regular members of the League who have been recommended for membership by 
two members of the Order. Each member undergoes a series of initiations. First, as a Pup, 
in their Pound (the local organization, the basis of the Order); then, as a Devil Dog (DD) 
in their Pack (the State organization which meets during a Department Convention); and, 
finally, as a Pedigreed Devil Dog (PDD) at the SUPREME GROWL held in conjunction 
with the National Convention of the League. Each degree must be held for one full year 
before candidacy for the next degree may be considered. 

http://www.moddkennel.org/
http://www.glenville.edu/veterans


The Order promotes good fellowship amongst the members of different Marine Corps 
League Detachments. The Order provides amusement and entertainment at all gatherings 
of the League, when and where advisable. It assists in the accomplishment of all 
programs and objectives of the League, preserves and strengthens the principles and 
ideals of the League, and maintains true allegiance to the United States of America and its 
Constitution and Laws. It fosters and extends American institutions of freedom and 
defends America against all enemies whatsoever. The Order is also VERY active in 
raising funds for different charities.

To join the order you must be a paid-up member and in good standing in the Marine 
Corps League.  The applicant must be active in his or her Detachment in the League, and 
must be invited to join the Order. They must be recommended by their Detachment 
Commandant and be sponsored by two Devil Dogs or Pedigreed Devil Dogs. The 
applicant is then interviewed by the members of the Pound at Pound Growl (a meeting is 
called a Growl). If accepted, the applicant must undergo an initiation and obligation 
ceremony. Then they become a Pup in the Order. A Pup can then advance to the DD 
degree at the Pack Growl or by special permission at the Supreme Growl. Advancement 
to PDD is done at the Supreme Growl or with medical waiver at Pound or Pack Growl.

The Pound is on a local level and is usually made up of members of different Marine 
Corps League Detachments. On the State level there is the Pack, and on the National 
level there is a Kennel. There are three different degrees in the Order. The lowest degree 
is that of Pup. The next degree is Devil Dog and the highest degree is Pedigreed Devil 
Dog. The head of the Pound is called the Pound Keeper. The head of the Pack is the Pack 
Leader. The head of the Kennel is also the head of all Devil Dogs and is called Chief 
Devil Dog. The Order's many charitable donations not only help people in need, but also 
build good public relations for the Order, the League, and the United States Marine 
Corps. The Kennel usually donates about $20,000 to the local children’s hospital during 
the annual National Convention. WV Pounds include: Mountain Men 153 statewide, 
Minutemen 215 in Huntington, Mountaineer Devil Dogs 331 in Princeton, and Kan Gnaw 
Dawgs 343 in Charleston. These Pounds are always looking for more mongrels who want 
to become a Pup so they can share in the fun during the Growls. If you want to become a 
member of the Devil Dogs, talk to someone who is a member, ask questions and find out 
if it’s something you want to get involved with. Fill out a Application for Membership 
form and have your detachment Commandant sign it, make plans to attend a Pound or 
Pack Growl, get 2 MODD members to sponsor you. 



Medal of Honor recipient Hershel "Woody" Williams stands with Robert Matthews Jr., a 
30-year retired USMC sergeant major, and 30 of the area's 48 Eagle Scouts at the Eagle 

Scout and Volunteer Recognition Dinner on February 8, 2011, in Barboursville, WV. 
Marine Corps League Good Citizenship Awards were presented to all 48 Eagle Scouts.

Huntington Detachment #340 serves cake and pastries to veterans at the VA Medical 
Center in Huntington West Virginia during National Salute to Hospitalized Veterans Day 
on Feb. 16, 2011. From left to right are Carl Browning, Commandant John Hensley, Bob 
Laing, John Roberts, VAMC Director of Volunteer Services Linda Marcum, Harry 
Bunyan, Rick Shank, Ron Dunkle, Clint Bowen, and Ben Fetty. MCL Certificates of 
Appreciation were presented to VA Staff and patients on the 4th and 5th floors.



Calendar of Events
Department Professional Development leadership and officer training class will be held 
Saturday, April 23, 201,1 at 1000 at VFW, 430 Pike St, Clarksburg.  This training is 
mandatory for all department and detachment officers to comply with the Department 
bylaws. Casual clothing can be worn and the schedule will be a working lunch.

2011 Department Convention will be hosted by Jones, Wolin & O’Brien Detachment 771 
in Wheeling, May 13-14 at Oglebay Resort & Conference Center. Wilson Lodge room 
rate is $69 per night with 12% tax.  Tele: 304-243-4000. Banquet: $25.00  Pack Growl 
2000 on May 13. Advance registration $5. POC: John Nanny, P.O. Box 2121, Wheeling, 
WV 26003-0234. Tele: 304-233-5289.

2011 Mid East Division Conference hosted by Dept of Delaware will be June 3-4 at 
Fredericksburg Hospitality House Hotel and Conference Center, 2801 Plank Road, 
Fredericksburg, VA 22401. Tele: 540-736-1006 or 1-800-682-1049. Room rate: $85.00 
with Continental Breakfast plus 11% tax. Amenities: pets allowed, refrigerator, 
microwave, exercise room, guest laundry, jacuzzi, outdoor pool, business center, high-
speed Internet.

2011 MCL National Convention Jul 31-August 6 at Doubletree Riverside Hotel, Boise, 
Idaho. 1-800-222-TREE or 1-208-343-1871. Room rates are $86.00 plus 13% tax. Hosted 
by Treasure Valley MCL Detachment 878, Boise, Idaho.


